
In a message dated 2/17/2006 1:26:04 PM Eastern Standard Time, Talkstraight63 writes: 
 
To the Editor:  
February 16, 2006  
 He's at it again. Sonny Hall strikes the pose of a wise old uncle talking to us young ones in 
Local 100. But instead of advice, he offers another attack on Toussaint, the Executive Board and 
especially the contract.  
 A lifetime in labor has clearly given Sonny expert negotiating skills. Here's what he says we 
should do after the No vote: keep the good parts, and try to get more money. Duh! I'm sure 
workers in every depot and barn are wondering how he came up with this plan.  
 Sonny knows these are empty words. He knows that the No vote puts Local 100 in a weaker 
bargaining position. He knows that binding arbitration is a real threat. He could have told us 
before the vote "been there, done that, don't go there." But that wouldn't be an attack on Roger, 
so he left it out.  
 What we get are spiteful words like ".the arrogant, dictatorial leadership of Toussaint and the 
majority of the Executive Board." Majority rule is the way things go in Local 100, no matter 
which way the vote goes. That's not dictatorial leadership, Sonny. It's Union Democracy.  
 Sonny calls the deal "a poor contract", even going so far as to say the money was less than was 
on the table before the strike. That's just another attempt to stir things up by someone who knows 
better, or should.  
 Was the pension refund on the table before the strike? No. The retiree medical care? No. The 
disability pay? No. The annual payments to all maintainer titles? No. The new CED pick? No. 
The list goes on. I'm proud of what we gained by striking.  
 The things Sonny calls "the good part" of the contract came out of the strike. We fought hard for 
them. They add up to hundreds of million more than was in the MTA's "final offer" before the 
strike.  
 We did right by all retirees - past, present and future. We protected the next generation of transit 
workers by beating back a new pension tier. We protected workers on the job today by beating 
back all broadbanding, including OPTO. Now we have to try to do it all again with binding 
arbitration breathing down our necks.  
 The 2005 contract tried to straighten out the benefit side of our contract, which had been 
neglected for decades. Sonny knows that if you put money into benefits, that money is not 
available elsewhere. We put money into real needs like retiree medical, prescription coverage, 
disability payments, money for a newborn child and the pension refund. These were all long 
overdue.  
 Sonny's answer is to badmouth the wage hike. He acts like benefits are not real value. We had a 
bunch of VP's and other officers run around screaming 10/10/10 and belittling benefits. Now we 
get the same from Sonny. I can't say they meet in the same room, but they sure are on the same 
page.  
 Like any fight, we took some hits. Nobody likes the 1.5%, but we did it the Union way instead 
of the Sonny way, with everybody taking a small hit instead of just one title or one group getting 
a big hit.  
 Every day more members who voted No are seeing things a little more clearly. The last thing we 
need now is poisonous advice from Sonny Hall.  
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